
 

 
 
 

AGENDA ITEMS 
 

 
I. Meeting Agenda Review (Marianna Marysheva) 

 
II. Staff Presentations 

 
We are Irvine Diversity Campaign and Communications Update (Kristina Perrigoue) 
 

 Metrics to evaluate the effectiveness of the “We Are Irvine” campaign 
 Options for people who do not speak English or are hearing impaired (ASL, 

closed captioning) to participate in Council and Commission meetings 
 Website translation options - Amazon, Smartsheet City of Detroit 
 
Public Safety Update (Mike Hamel) 
 

 Hate Crime Outcomes 
 Community Events 
 Recruitment Update  

 
III. Additional Opportunities to Contribute to the City’s Diversity Efforts (Marianna Marysheva) 

 

 Brown Bag Lunch with City employees  
 Educational meetings with potential City vendors 
 “We are Irvine” Lecture Series type of programming 
 Additional relevant community events (for example: Irvine Police Department 

National Night Out, Love Irvine events) 
 

IV. Committee Member Questions and Deliberation 
 

V. Public Q&A 
 

VI. Adjournment 
 

Next Meeting: August 26, 2021
 

 
 
Committee 
 Chair: Amil Aaron, Managing Principal, Synergies Group  
 Co-Chair: Rebekah Thomas, President, Thurgood Marshall Bar Association 
 Yulan Chung, Executive Director/Principal, South Coast Chinese Cultural Center/Chinese School 
 Noha Nour, D.D.S, Dentist, Nour Dental 
 Sidney Wu, Chair, Irvine Transportation Commission 

Diversity, Equity and Inclusion Committee 
 
July 29, 2021 
3 – 4:30 p.m. 
Location: Zoom Meeting  

Hosted by the City of Irvine  



 
 
City of Irvine 
 Marianna Marysheva, Interim City Manager 
 Melissa Haley, Deputy City Manager 
 Mike Hamel, Chief of Police 
 Kristina Perrigoue, Public Information Officer 
 Joe Angeles, Senior Human Resources Analyst 
 Emma Evans, Special Programs Administrator 
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