
 

 
 

 

AGENDA ITEMS 
 

I. January 11 City Council Actions  
 

A. Introduced ordinance for first reading (2nd reading January 25) 
B. Approved current Council appointees and two at-large members 

 
II.  Approved recruitment and advertisement for two at-large members 

 
A. Public recruitment for two-at large members 

 Marketed on City websites, social media, and multilingual platforms 
 Cross-promotional efforts with community based organizations 
 Materials translated into eight threshold languages 

 
B. Timeline of recruitment and advertisement for at-large members 

 

January 25 2nd Reading of Ordinance 
(Committee establishment) 

January 28 Open recruitment  
 

February 25 DEI Committee/Ordinance effective 
date 

March 2022 Staff to review applications and 
present recommendations to DEI 
Committee 

March 2022 Committee/subcommittee interviews 
final applicants 
 

April 2022 Committee recommendations 
presented brought to City Council for 
consideration 

 
 

III. Selection process  
 

IV. DEI Committee Communications/Brown Act 
 

V. Public Q&A 
 

VI. Adjournment  
 

Next Meeting February 24 

Diversity, Equity, and Inclusion Committee 
 
January 27, 2022 
5 – 6:30 p.m. 
Location: Zoom Meeting  

Hosted by the City of Irvine  



 
 

 
 

 
Committee 

 Chair: Amil Aaron, Managing Principal, Synergies Group  

 Co-Chair: Rebekah Thomas, President, Thurgood Marshall Bar Association 

 Yulan Chung, Executive Director/Principal, South Coast Chinese Cultural Center/Chinese School 

 Noha Nour, D.D.S, Dentist, Nour Dental 

 Vacant  
 

 


